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RSC Values

Positive leaming behaviours

Respect + Shows respect for learning, self and others
+ Uses organisational tools effectively
Resilience = Shows persistence and resilience
* Actively engages in learning
Achievement | « Justifies thinking and reasoning
* Uses feedback to reflect and improve
! #
& Q
P
e 4 \%
& $
o 4 & E
$
o 2 & E
$
e 9 D ) )
4 D $
o 0Op 9 0 - >>
$ K
! &




7

2
o
n
N
-~
N~
<
N

1247 | 2+ | >P$

N4




&21 - 4( %l &&)#%

?N;

N7

N4

23#

A; AQ

23# (

23#Q

??C

2

>FBC - / ' Q
Q N/
2( 3i23#N 4
N
3 3 P
3 Q I
N
7
K 0
N4
2(3 23#N
34% P
4
N

4 P
4 >?N® 0- @:0- N
9 Q C
! Q Q

N&
+
* 3 N

) 3 QC
?: 2A D; !

N
)

N
2 K#

23t ( !






















